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DEDLB 
Offers Many Opportunities to 
Agricultural College Graduates 
Gary Bernau (center) 
Graduate Iowa State Uni-
versity in 1962 with major 
in Farm Operations and 
minor in Speech. He 
started his DeKalb career 
May 28, 1962, at Mankato, 
Minn. 
DEKALB CORN 
Planted by More Farm-
ers than Any Other 
Brand 
DEKALB CHIX 
The Royalty of Poul-
try. A favorite with 
modern Poultrymen. 
SORGHUM 
First Commercial Hy-
brid Sorghum. Planted 
by More Farmers than 
Any Other Brand. 
COTTON 
DeKalb Cotton is 
Noted for its Quality • 
Yield • R eliability 
• DeKalb is a progressive company that firmly 
believes in new product research to develop better 
farm products. Over the years, this has played an 
important role in making farming more profitable, 
and is reflected in the high degree of acceptance of 
DeKalb products in this country, and in recent 
years, an ever-increasing growth in many foreign 
countries, The continuing expansion and progress 
of the DeKalb Company offers many challenges 
and opportunities to agricultural college graduates 
in the fields described below. If you're interested, 
you'll want to talk to the folks at DEKALB - One 
of the Really Great Names in American Agricul-
ture. 
SALES AND CUSTOMER SERVICE 
This field a llows the agricultural graduate to stay close 
to the farm. DeKalb's Sales and Service personnel work 
with farmers and poultrymen in directing sales of 
DeKalb Products, with educational programs and 
servicing customers. Gary Bernau, center in the photo, 
left, a graduate of Iowa State University in 1962, dis-
cusses corn production with Walt Marsh, a DeKalb 
Dealer, and Dixon Marsh, a DeKalb Seed Corn cus-
tomer. Gary was appointed District Sales Manager for 
DeKalb in Northeast Iowa in May 1963. 
PRODUCTION OF QUALITY PRODUCTS AGRONOMIC and 
POUL TRY RESEARCH 
Bill Ford, 
B.S. in Agronomy. Class 
of 1958. Plant Manager, 
Lubbock, Texas. 
After research and testing has resulted in improved 
products, the production of quality seed and healthy 
breeding stock for seeds and poultry offers challenges to 
trained agronomic and poultry husbandry personnel. 
There's qua1ity control, warehousing, distribution . . . 
only a few of the m"any facets of these divisions of the 
DeKalb Company. Bill Ford, a native of Storm Lake 
(photo at right ). jg manage r of DeKalb's Seed Produc-
tion Plant a t Lubbock, Texas. After graduating from 
Iowa State in 1958, he became a plant inspector at Lub-
bock; moved to U lysses, Kansas, in 1959, as plant super-
intendent and in 1963, was appointed manager of the 
Lubbock Plant. 
DeKalb operates massive agronomic and poultry research 
and testing operations in strategic areas of the United 
States and in many foreign countries. Skilled scientists 
and technicians direct DeKalb's intensive research and 
testing program for the development of better farm 
products. DeKalb believes that the l<ey to betterment of 
American Agriculture is through intensive research and 
new product development. Many challenges and oppor-
tunities await trained and ready agronomic and poultry 
research people in the achievement of this goal. 
Commercial Producers & Distributors of DeKalb Corn, Chix, Sorghum and Cotton 
General Offices, DeKa·lb, Illinois 
DEKALB One of The R eally Great Names zn Agriculture 
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Ag Success Depends on You 
A NOTHER CHANGE takes place with the publica-
tion of this issue of the Agriculturist-a change of 
editors. 
Each year when the new staff takes over, you expect 
changes in the Ag. We hope you will be watching for 
the changes we plan to make. We hope, too, that these 
changes will mean a better, more attractive magazine-
one that will serve the College of Agriculture well and 
that will be a credit to Iowa State. 
Our success depends on you-the readers of the Ag. 
The staff members are all non-professional students who 
carry a full schedule like anyone else while working on 
the Ag. For the past several years the staff has been lim-
ited in number, and the indications are that we will 
have a small staff again this year. We need your help! 
You don't have to be an Ag. Journalism major to work 
on the Ag. We welcome any student from any field of 
agriculture. Remember, you pay for a subscription to 
the Ag every time you pay your tuition fees, so you have 
a right to help determine the policies of the Ag. 
The magazine holds a great store of valuable exper-
ience for the agriculture student. It gives practical ex-
IOWA 
perience in managing and publishing a small magazine. 
There are two sides to the Agriculturalist. The busi-
ness side offers experience in management of a small 
magazine and offers sales experience. A man with this 
knowledge of business has a head start on others going 
into the business world where competition is fast and 
furious. 
On the other side of the Ag is the editorial work. This 
includes writing, editing, layout and proofing. The man 
who can express himself well can sell himself to a pros-
pective employer. This experience can help you gain 
that quality of self-expression. 
The Agriculturalist office is room 129 in the Press 
Building. If you have free time and want to work on the 
Ag, stop in to see us and we'll put you to work. We also 
welcome women in the College of Agriculture to help 
out. Not many years ago, one of the editors of the Ag was 
a girl. 
\!\Te will welcome any comments, criticisms and opin-
ions that might make the Ag a better magazine. 
-Dunaway 
Staff 
agriculturist EDITORIAL Doug Holthaus ............... Co-Editor 
Vol. 65 MARCH, 1965 No. 6 
Table of Contents 
Twins Aid ISU R esearch 4 
B . A . in Cheating 6 
Turkeys Pave Way fo r Applegate 
The Cam pus March of Agricul'ture 
8 
13 
Publication Board: Leon E . Thompson, C. R . 
Elder, ]. A. Browning, Doug H olthaus, Bob Duna-
way, Dan Kellen, Jim Hunt, J o hn Livingston and 
faculty adv isor, Carl Hamilton. • Member of Ag -
ricultural College Magazin es, Associated . • Publish-
ed monthly except June, July, August, September 
JHarr:h, 1965 
and December by students in agriculture at Iowa 
State University. • Entered as second class matter 
at Ames, Iowa . Subscriptions: I year, 2.00: 2 years, 
$3.00. • Littell -Murray-Barnhill , Inc., 369 Lexing-
ton Ave., New York, 17, N. Y. 
Bob Dunaway .. .. ....... ..... Co-Editor 
Lyle Borg ......... . ... . Staff Writer 
Rich Hull . . . ........ ... . Staff Writer 
Aaron Kiess ............... . Staff Writer 
BUSINESS 
Dan Kellen ............ Business Manager 
Bill Vogel ................. . Ad Manager 
W ayne Wenthe ....... . Asst. Ad Manager 
Lynn Plummer ............... . Secretary 
Michael Guttau ..... Circulation Manager 
PHOTO CREDITS 
Doug Holthaus, Cover; Information Serv-
ice, 4, 5; Bill Applegate, 8, 9. 
OUR COVER 
A newly greened landscape in N. E. 
Iowa is a refreshing change to the drudg-
ery of Iowa State classes, stalled cars and 
snow. Many already have been bitten by 
the spring feaver bug. Thoughts of field 
work, warm weather, and love have de-
layed studying until the end of the quar-
ter for some Aggies. To the fields, anyone-
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Twins Aid ISU Research 
by Bob Dunaway 
Co-Editor 
The identical twin research farm is located 
just south of Ankeny. Donated by the Gov. 
ernment after World War II, the farm has 
housed twins since 1955. 
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THEY'RE TWO OF A KIND. The identical twins at Iowa State's 
Ankeny research farm are just that-
exactly alike in their genetic make-up. 
This makes them a valuable research 
"tool." 
"With identical twins you might 
say one animal lives in two separate 
bodies or, so to speak, we can make 
one animal lead two different lives be-
cause we have two animals with the 
same inheritance," explains Dr. A. E. 
Freeman, researcher, who is directing 
work in the herd. 
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Being an important research "tool" 
doesn't make the birth of identical 
twins any more common. The re-
searchers use only identical twin Hol-
stein heifers that are at least three-
fourths Holstein. Only about one out 
of every 1400 to 1600 Holstein births 
can be expected to result in a pair of 
identical twin heifers. The main rea-
son for using Holstein twins is that 
they are the most popular breed in 
Iowa and easiest to get. 
Some Differences 
Even though they are so unusual, 
identical twins aren't easy to recog-
nize. Color pattern is always similar, 
but seldom identical except in solid 
color animals. The skeletal structure 
of the animals is more helpful in de-
termining whether they are identical. 
One cow may be bigger than the other 
and the pair still may be identical, 
but their relative proportions will be 
the same. In an identical set, if one 
animal has an unusual structure such 
as a bone that protrudes on the top 
of the head, it will also be present in 
the twin mate. 
Blood testing is the final determi-
nant of whether a set of twins is iden-
tical. Cattle have an extensively de-
veloped blood antigen system much 
the same as A, B and 0 blood types 
in humans. The blood antigens help 
exclude twins that aren't identical be-
cause if the blood types are different, 
the twins can't be identical. 
Behavior patterns of the identical 
twins are often strikingly similar. 
When the cattle are on pasture, 
they will often be paired in sets. If 
one animal does something unusual, 
its mate will often do the same thing. 
Dr. Freeman points out that one visi-
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The identical twin Holstein heifers are always similar in color pattern, but seldom have iden-
tical markings. Skeletal structure and blood types aid in determing whether the twins are 
identical. Approximately 60 pairs of twins are kept at the research farm. 
tor at the farm asked if the cattle ever 
paired off. Just then they passed two 
lots where the sets were divided with 
one from each set in opposite lots. 
Six sets of twins were lying along each 
side of the fence that separated the 
twins-each one directly across from 
its mate. 
These twins play a much more im-
portant role than just playthings for 
researchers. They are determining 
factors that may be an important part 
in expanding the output of dairy 
products. 
Different Rations 
By splitting these twins with iden-
tical heredity into separate groups, 
the researchers can feed one set a high 
energy ration, one set a low energy 
ration and split the other two sets 
feeding one cow from each set a high 
energy ration and her mate a low 
energy ration. 
The growth of each cow is measur-
ed and recorded for weight, gain and 
skeletal growth. Records are also kept 
on production performance. From 
these results the researchers can de-
termine two important things. 
One result shows whether heredity 
that is superior on a high energy ra-
tion is also superior on a low energy 
ration. The other is a comparison of 
growth and production of identical 
twins with others sets of relatives such 
as full sisters. 
Since twins generally produce at 
the same level when fed the same ra-
tion they serve as valuable tools in 
testing different rations. Feed manu-
facturers may be able to use them to 
test new feeds. 
For Selection 
On the other hand, if the research-
ers find that the cow that does well on 
a high energy ration has a twin that 
does similarly well on a low energy 
ration, bulls of superior genetic merit 
could be used in high and low level 
herds, and increases in production 
could be expected in both levels of 
herds. 
Today with over 40 percent of the 
cattle in Iowa being bred through 
artificial insemination, the selection 
of these sires is becoming more im-
portant for improved production. 
This identical twin research is help-
ing to supply information for making 
the important decisions of which sires 
to keep and which ones to cull. 
Identical twins have their limita-
tions in research, Freeman says, but 
they can be used as tools to more eas-
ily answer some questions than ordi-
nary animals can. No one knows why 
one fertilized ovum splits to produce 
identical twins, but scientists have 
been able to use this phenomenon to 
good advantage. This research prob-
ably will help produce more food for 
the world. 
5 
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Pressure to receive a college degree 
may lead to a 
B.A. 
• 1n Cheating 
by Doug Holthaus, Co-Editor 
and 
Rich Hull, Ag. JI. 2 
T ENSION AND CONTINUAL pressure upon the 
college studen t make receiving a college education 
one of the most harrassing experiences in life. 
The Iowa State student is constantly subjected to 
quizes, exams, term papers, and finals . This results in 
loss of sleep, increased nervousness, use of stimulants, 
excessive smoking, and more pressure. As one Iowa State 
student commented, "At times I think I am going out 
of my mind. I become so depressed that I think the 
world is coming to an end. But I won't give up-I just 
can't!" 
College degrees are being sought by more Americans 
every year. And, authorities say, pressure to earn them is 
increasing. Greater pressure for receiving a degree and 
acceptable marks may cause students to find less honest 
ways to reach their goal-cheating is the key method. 
According to a recent Columbia University survey of 
deans and students, cheating in the nation's colleges and 
universities is much more wide spread than people like 
to admit. 
They found that the amount of academic dishonesty 
in college is "grossly underestimated" by students, stu-
dent body presidents, and deans. They also discovered 
that only a small proportion of those who cheat are 
caught and punished. 
Notes are smuggled to class by using (from 
top) : voluminous purse; tape recorder dis-
guised as hearing aid; invisible writing made 
visible by gamblers' specs; doctored watch; 
trick pencil. 
Iowa Agriculturist 
Of the nearly 100 Iowa State students questioned, most 
of them saicl they had seen students cheating on exams 
ancl term papers. 
Most frequently observed were students with cribs, 
students copying other student's papers, and students 
handing in another person's work as their own. 
More "unique" methods of cheating were reported by 
a few students. One said that during a test where smok-
ing was allowed, he had seen a student refer to a crib 
attached to the back of a pack of cigarettes. "He would 
smoke every time he needed an answer." 
Another student reported seeing the same thing ex-
cept that the answers were scribbled on a book of 
matches. Other "handy" items to which cribs were at-
tached were to the backs of watches and cigarette light-
ers. One student said that he had heard of someone 
rolling cribs and putting them inside a fountain pen in 
order to smuggle them into an exam. 
Organized Cheating 
Various other students remarked that they had seen 
answers written on skin areas above the sleeve cuff, on 
fingernails, on desks, on lap boards, and on notebooks 
positioned carefully on the floor. One student even 
commented that he had seen a girl who had written 
several notes on her leg above the hemline of her dress. 
"When she wanted to 'peek', she simply pulled up her 
skirt a little," the student said. 
One student said he had noticed "organized" cheating 
between two or three friends in some of the larger classes. 
"Pen point up meant true, clown meant false." Another 
variation of this method was "fingers at chin for number 
of question; fingers at waist for answer." 
Several other students spoke of smuggled blue books 
which had previously prepared themes written in them. 
When the time came to hand in the test, they handed in 
the previous copy. However, they commented that 
these students usually didn't succeed. 
March, 1965 
In addition, several Iowa State professors recounted 
past incidents in which students tried to break into 
their offices to steal tests. One student said he recently 
saw a student go through a professor's desk, secure one 
copy of each page of a freshly printed test, smile, and 
then walk out. "I was absolutely clumbfouncled," the 
student said. 
Although the students questioned thought that a great 
percentage of students cheat at one time or another dur-
ing college, there seems to be different degrees of opin-
ions on cheating at Iowa State. One said getting infor-
mation from someone for a test was not cheating. An-
other student went so far as to say that using a crib was 
not cheating. 
Most students believed they would be compelled to 
cheat if they "clutched" in a course. One student thought 
that if he was absolutely "snowed" in a course, he might 
resort to cheating. "If instructors want to curb cheat-
ing," one coed said, "they should watch the student with 
the 'F' after midterm time." 
It was a general belief among those questioned that 
above average students cheat to be an "A" student. 
They just don't want to be second best, one student said. 
They also thought that more cheating occurred in class-
rooms of strict instructors because the challenge com-
pelled the student to cheat just "to get away with it." 
Faculty Recognizes Problem 
Do these examples indicate that cheating is a serious 
problem at Iowa State? Millard R. Kratochvil, dean of 
students, says "yes." 
"Academic dishonesty of any kind is a black mark to 
Iowa State University. At Iowa State, we not only strive 
to develop academic abilities but also the character of 
the person," he says. 
(Continued on page 10) 
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I N 1955, BILL APPLEGATE and his sister Margaret, received a gift 
of 21 cull turkeys from their grand-
father. The Clarion, Iowa, youngsters 
carefully tended their small flock and 
marketed 17 healthy birds. 
The "sick pen" turkeys stimulated 
family interest and the following year 
the Applegates purchased a 2,000-bird 
mixed flock. Since that day, recalls 
Bill, "raising turkeys has been a fam-
ily project which we all enjoy." 
Now an 18-year-old freshman ma-
joring in poultry science at Iowa State, 
Bill Applegate looks back on "the gift 
that no one wanted," and considers it 
one of the most important of his life. 
For Applegate, turkey projects have 
been a means of saving for a college 
education, instrumental in receiving 
awards and have influenced his career. 
Only last December, Applegate was 
named winner of the 1964 Turkey 
Youth Achievement Award. The 
honor was bestowed during the Na-
tional Turkey Federation Convention 
in Des Moines. H e was presented 
Bill Applegate, left, 1964 Turkey Boy of the year, and Carol Louise Galm, 1964 Turkey Girl 
of the year, ch at with Howard Zindell of the Michigan State Poultry Science Department. 
A 48.13 pound turkey entered b y the Applegates finished second in the Governor's contest. 
The winning turkey topped the scale at 55 pounds. 
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by Aaron Kiess 
a $500 scholarship and crowned the 
1964 Turkey Boy of the year. 
According to Richard F. Forsythe, 
head of poultry science at Iowa State, 
Applegate was the first Iowan to win 
in national competition. He was se-
lected as the state's entry in the con-
test by the Iowa Turkey Federation 
because of his achievements in 4-H 
and FF A turkey projects. 
During the four years he completed 
turkey projects, Bill fed out 2,600 
market turkeys with his father on a 
80- 20 partnership basis. Throughout 
that period, the birds were not only 
a financial success, but netted Apple-
gate 12 first place and 9 second place 
awards on turkeys exhibited at the 
Iowa State Fair. 
Bad Year 
The net return after four years of 
turkey projects was nearly $3,000. But 
after the first year, Bill wasn't too sure 
whether turkeys were a profitable en-
terprise. It was 1961, the worst in 
history for the American turkey 
grower. 
Applegate had raised 1,000 bronze 
turkeys that year, leasing the equip-
ment from his father. At the end of 
the season his profit per bird was a 
minus 24 cents. Commenting on his 
first turkey project, Bill said, "I learn-
ed early that new enterprises are not 
always profitable." 
In 1962, the turkey industry re-
bounded and along with it, young 
Applegate. His profit per bird was 
a respectable $1.50 for 800 turkeys. 
The next two years were also profit-
able ones for the Clarion freshman. 
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Though he has specialized in rais-
ing turkeys, Applegate has also had 
projects of registered Angus cattle 
and both market and purebred swine. 
Currently, he is raising 25 registered 
Angus cattle and eight head of market 
sows. 
As one would expect of a person 
with Applegate's achievements, he has 
been active in various clubs and orga-
nizations and has won numerous 
honors. 
For example, as a junior in high 
school, a year Applegate says he "will 
never forget," these are just some of 
the honors he received: he was elected 
FF A treasurer; he won the sub-district 
and district FFA speech contests and 
received a silver medal in the state 
contest; he was elected North Central 
District FFA Secretary and state presi-
dent of the Future Business Leaders 
of America (FBLA). 
Turkey Research 
The school year was climaxed when 
Applegate learned that he was recipi-
ent of a National Science Foundation 
Scholarship. It entitled him to six 
weeks' study at Virginia Polytechnic 
Institute (VPI) in Blacksburg, Vir-
ginia. 
Before leaving for Virginia, how-
ever, he represented his hometown at 
Hawkeye Boy's State and attended the 
FBLA Convention in Dallas, Texas. 
During his six week stay in Virginia, 
Applegate made a significant contri-
bution to the field of turkey nutrition 
research. Joined by 30 other VPI scho-
larship winners, Bill devoted his 
mornings to lectures and laboratory 
work in a variety of agricultural sci-
ences. 
The afternoons, explained Bill, 
were spent on his special project. H e 
was given 600 Beltsville white turkeys 
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Applegate has raised nearly 2,600 turkeys since he began his small flock four years ago. The 
broad-breasted bronze turkey is a favorite of Bill's and the profit from his turkey venture has 
provided funds for his education at Iowa State. 
and conducted studies to determine 
the riboflavin requirement of poults 
on high fat content diets. The re-
search paper that Applegate wrote on 
his project was published in "Feed-
stuffs" magazine. Although he did 
not have sufficient time to complete 
the study, a letter from a professor 
under whom he worked at VPI, con-
firmed Applegate's findings. 
Bill finished his six week study 
program in typical Applegate fashion. 
He was selected by his fellow students 
to be guest speaker at graduation ex-
ercises. 
At Iowa State 
Here at Iowa State Applegate has 
maintained his enthusiasm for extra-
curricular activities. He is president 
of his pledge class, Veishea com-
mittee co-chairman for Career Days, 
FarmHouse representative for inter-
fraternity pledge council and a mem-
ber of the Poultry Science Club. This 
spring he plans to run for state FFA 
secretary. 
Applegate's decision to attend Iowa 
State was partly influenced by his in-
terest in vocational education, an 
area in which he plans to minor. Al-
though he is not certain of the future, 
Bill feels he may either teach or do 
merchandising work in the turkey in-
dustry. 
Summer Plans 
This summer Applegate will work 
at home with his beef and swine pro-
jects and help his dad raise 7,500 hen 
turkeys on their 240-acre rented farm. 
About two weeks of his vacation will 
be spent as a counselor at a Methodist 
Church camp near Lake Okoboji. 
Looking back over his many 
achievements, Applegate calls his 
Turkey Boy of the year award the 
most thrilling. Perhaps this award 
stands out most in his mind because 
of its recency. One thing is for certain, 
however, he'll have a good many hon-
ors to ponder before his career is 
finished. 
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~ CERTIFIED GEMOLOGIS'I' 
~ AMERICAN GEM SOCIET'll 
"Open Evenings at Merle Hay Plaza 
and Monday evening, Downtown" 
Exclusively in Des Moines 
SIMPLICITY • PRICES FROM $175 
The combination of Orange Blossom styling -
and Joseph diamonds - means an engage-
ment ring of outstanding beauty and value 
not duplicated elsewhere. 
For the superb gift - give her the engagement 
ring from Josephs - it will be an extra thrill 
fc,r her - a better buy for you. 
llXTH AT LOCUST 
ATlantlo 3· 1961 
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Cheating At Iowa State 
(Continued from page 7) 
"Each year there are several cases of classroom cheat-
ing in which the student receives an 'F' for the course. 
An instructor discovering a student cheating must report 
the facts of the case to his department head and to the 
Dean of Students, who shall, in turn submit the matter to 
the Committee on Student Conduct for action. This 
action may result in dismissal from Iowa State," he said. 
"Fortunately at Iowa State we have few such cases, but 
the few we do have is a major problem for the university 
in preventing more of such practices," Dean Kratochvil 
added. 
Dean Floyd Andre, agriculture, says, "We think we get 
a real high quality student here, one that won't cheat. 
Therefore, we trust him. Our teachers try to be fair 
with students; they give them every opportunity to prove 
their honesty." 
Cheating Unfair to Others 
Dean Andre stated that if he caught a student cheating 
he would give him a second chance if the degree of cheat-
ing was high in the class. "Cheating is extremely unfair 
to the people that aren't cheating. Everything should be 
clone to curb it in the classroom," he said. 
Competition for grades compels students to cheat, 
Dean Andre added. However, cheating wouldn't be less 
if just "passing" and "failing" grades were given. A line 
has to be drawn somewhere, he said. 
Gordon Chalmers, athletic director, believes that 
cheating in colleges is never going to be solved. He be-
lieves it is a serious problem at Iowa State. "It has ex-
isted in the past and will remain in the future," he said. 
Concerning methods to prevent student cheating, 
Chalmers says, "A flat 'F' should be given in the course 
if the student is found cheating. If every student that 
cheated was kicked out of school, hardly anyone would 
be left." 
Students suggested various methods for curbing cheat-
ing, but added that they thought none of them would be 
very effective. "Students who want to cheat are going to 
find some way to get by with it," they said. 
No matter what is clone, they said, the basic problem 
remains-cheating shows very bad character. The student 
who cheats in college will be tempted to cheat even more 
after he graduates. 
Iowa Agriculturist 
2.-+ 
March, 1965 
• 
- AND 1HE MAN SA1~ •.I. 
FEEL SOR~ Fo~ THAT POOR 
FARMER/ .:t1..L 60 OUT To HIS 
FARM AND PAY HIM MORE FOR 
HIS LIVESTOCK THAN HE CAN 
GET AT THE CENTR'AL MARKET"' 
nuf said ... 
SHIP YOURS TO OMAHA! 
OMAHA became the leader 
by SERVING YOU BETTER 
UNION STOCK YARDS COMPANY 
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Where would 
the world 
get its food 
if it weren't for 
the free-market 
countries? 
The nations in the world with 
the highest standard of living 
all operate under a free-market 
type of system. 
Could this be a coincidence? 
We don't think so. 
In the United States, proof of 
the efficiency of free enterprise is 
all about us. But nowhere is it 
so apparent as in the production 
and distribution of food. 
America's farmers work for 
profit. Industries that sell to 
farmers - and buy from them -
work for profit. 
And who benefits? You do. We 
all do. Food costs far less per 
man hour of labor in free-market 
countries than in nations where 
free enterprise is only a phrase. 
The success of the free-market 
system is based on freedom of 
choice, profit and competition. 
This system minimizes waste, 
and encourages innovation and 
private investment. 
In times of need, developing 
nations turn to free-market 
countries for food assistance. 
In times of need, totalitarian 
governments also turn to free-
market countries for food. 
Where "'ould the world get its 
food if it weren't for the free-
mar ket countries? Your own 
experience and imagination can 
supply the answer. Continental 
Grain Co., 2 Broadway, New 
York, N. Y. 10004 ... helping 
American Agriculture serve the 
nation and the world. 
Continental Grain 
Iowa Agriculturist 
Ag Council 
Voice of Students 
A GRICULTURE COUNCIL is 
the voice of the agriculture stu-
dent at Iowa State, providing service 
activities, unifying and coordinating 
the College of Agriculture and its 
events, and acting as a liason between 
the deans, faculty and agricultural 
student body. Yet, this "voice" is un-
known to many students. 
Ag Council has served the students 
of the College of Agriculture well. 
The Council sponsors the Autumn 
Cotillion, which is the first major so-
cial event of the Iowa State school 
year. A freshman reception is spon-
sored during orientation week each 
fall and seminars to acquaint juniors 
and seniors with their opportunities 
after graduation are sponsored during 
winter quarter. A new member re-
ception is held at the beginning of 
spring quarter to display Ag Coun-
cil to the newly elected members, 
faculty, administration, and student 
leaders. 
Three new activities were added 
this year. Faculty Firesides are held 
at faculty homes to give agricultural 
students an opportunity to meet fac-
ulty members on an informal basis. 
A fall retreat was added last fall to 
help Ag Council members become bet-
March, 1965 
The Campus March 
ter acquainted. To encourage extra-
curricular activities, Ag Council be-
gan an activities seminar to acquaint 
younger students with campus activi-
ties. 
The most recent Ag Council activ-
ity is the Senior Seminar, held for the 
first time this quarter. These semi-
nars, sponsored in conjunction with 
the Agricultural College administra-
tion, feature an outstanding speaker 
in the field of agriculture at each 
seminar. Ten seminars will be held 
during the quarter for an optional 
one credit. The seminar this spring 
deals with International Agriculture. 
The total work force of Ag Coun-
cil consists of 33 members and two 
faculty advisors. The council meets 
twice each month, but most members 
spend considerably more time with 
the Council than the actual meeting 
time. The Council works with an 
annual budget of about $650. 
Future plans for the Council in-
clude an officer workshop to be held 
early in spring quarter. The work-
shop will bring officers of the depart-
mental clubs together to discuss im-
provi"ng leadership and club effective-
ness. 
Ag Council hopes to have a cen-
tral office in Curtiss Hall by next 
fall. The Council has also acquired 
a display case in Curtiss Hall to help 
keep agricultural students better m-
formed of Council activities. 
of Agriculture 
Agronomy Students 
Win Scholarships 
~EVEN AGRONOMY STUDENTS 
IJ) have been awarded scholarships 
totaling $2,000. 
David Lauer, Agron. 2, received a 
$500 Smith Douglas Scholarship and 
Bruce Derscheid, Agron. 4, received 
a $200 Smith Douglas Scholarship. Re-
ceiving a $200 Iowa Crop Improve-
ment Association Scholarship was 
Daniel K. Dorney, Agron. 3. David 
Johnson, Agron. 4, was the recipient 
of the $500 Limestone Producers As-
sociation Scholarship. 
The National Plant Food Institute 
Scholarship for $200 was awarded to 
Paul J. Hathaway, Agron. 2. Calvin 
C. Greiman, Agron. 3, was awarded 
the B. J. Firkins Scholarship and John 
Meisinger, Agron. 2, received the $200 
Moorman Manufacturing Company 
Scholarship. 
Other agronomy awards recently 
presented were the Outstanding Sen-
ior Award to Arnold Heubrock and 
the Hard Luck Agronomist of the 
Year award to Jimmy D. Dixon. 
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Seminars Scheduled 
ASERIES OF TEN senior seminars is being offered for the first time 
this quarter. Sponsored by the faculty 
of the College of Agriculture and the 
Agriculture Council, the seminars 
will be offered each Friday at 4: 10 
p.m. in the Agronomy Auditorium. 
The purpose of these seminars is 
to help seniors gain an understand-
ing of the latest developments in In-
ternational Agriculture. The ten 
speakers will be Louis M. Thompson; 
Dean Floyd Andre; Dr. Earl Heady, 
Economics; Dr. Marvin Anderson, 
Agricultural Extension Service; Dr. 
John F. Timmons, Economics; Dr. 
Norman Jacobson, Animal Science; 
Dr. Don Kirkham, Soil Physics; Dr. 
Wesley Buchele, Agricultural Engi-
neering; Dr. Jay Lush, Animal Sci-
ence; and Dr. Karl Fox, Economics 
and Sociology. 
Students who want to earn one 
credit for the seminars can add Eco-
nomics 499A to their schedu le and 
take a final examination. 
LA Students 
Submit Designs 
~ENI OR DESIGN STUDENTS in 
CJ the department of Landscape 
Architecture are gaining practical ex-
perience in their design problems. 
They have just completed a design 
problem concerned with converting 
the railroad yards south of the Ames 
business district to an off-street park-
ing lot. 
The designs submitted by the stu-
dents have been well received by 
Ames city officia ls. The city manager, 
city plan comm ission, off-street park-
ing committee and severa l members 
of the city counci l have indicated an 
interest in the plans. 
Plans are being made to display 
the students' designs 111 downtown 
Ames business places. 
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Adam and Eve in the garden had a 
pretty hard clay naming the animals. 
"Well, Adam," said Eve, "let's call 
this one a hippopotamus." 
"But, darling, why a hippopota-
mus?" 
"Well, hell, it looks like a hippo-
potamus, don't it?" 
.,. .,. .,. 
Papa Gnu came home, and Mama 
Gnu looked at him shyly and said: 
"I've got gnus for you." 
"You know, I've never realized that 
Sue had such a leg." 
"Oh, I've felt that right along." 
.,. .,. .,. 
Mary has just pushed her mother 
off a cliff. As she hits and splatters 
Mary says: "Now Mother, don't make 
me laugh, you know my lips are 
chapped." 
"Oh, what a funny cow," the chic 
young thing from the city told the 
farmer. "But why doesn't it have any 
horns?" 
"There are many reasons," the 
farmer replied, "why a cow does not 
have horns, some do not have them 
until late in life. Others are de-
horned, while still other breeds are 
not supposed to have horns. This 
cow does not have horns because it 
is a horse." 
She: 'Tm perfect." 
He: 'Tm practice." 
.,. .,. .,. 
Mary, Mary, quite contrary, 
How does your garden grow? 
Silver Bells, Cockleshells, 
And all of those damn weeds. 
"Oh, dear," she exclaimed, "I've 
missed you so much!" 
Then she raised her revolver and 
tried again. 
.,. .,. .,. 
Exercise kills germs, but we can't 
find out how to make the darn 
things exercise. 
.,. .,. .,. 
Girl in gym class: 'TU stand on 
my head or bust." 
Instructor: "Just stand on your 
head." 
.,. .,. .,. 
Two roosters were caught in a de-
luge of rain. One ran for the coop 
and the other made a duck under the 
porch. 
.,. .,. .,. 
A kiss is a mouthful of nothing 
that tastes like heaven and sounds 
like a cow pulling her foot out of 
deep mud. 
.,. .,. .,. 
"Look Mister, just how long is 
yo~u car going to keep stalling like 
this!" 
"Just as long as you do, Baby." 
.,. .,. .,. 
One can of paint to another: "Dar-
ling, I think I'm pigment." 
.,. .,. .,. 
Two lobbyists met at a party in 
Washington. "How's business?" one 
asked the other. 
"Well, you know how it is," said 
the other. "This business is like sex. 
When it's good, it 's wonderful. When 
it's bad, it's still pretty good." 
.,. .,. .,. 
ISU Coed: "But if it isn't a cos-
tume party, why do you want me to 
wear a sack over my head?" 
Iowa Agriculturist 
As agriculture grows more complex, education and training 
become more important. Moor Man's recognizes this in several 
ways. One is a continuing education program on livestock feed-
ing and management of our men who serve farmers and ranchers. 
How MoorMan's encourages 
farm youth 
As manufacturer of Mintrates® 
and Premix-trates® for livestock 
and poultry, mineral supplements 
and parasite-control products, 
Moor Man's has a big stake in 
the future of animal agriculture. 
That future depends on people 
-on the individuals who will 
help produce tomorrow's meat, 
milk and eggs, either on the farm 
or ranch or in farm-related jobs. 
In our business-where we call 
direct on farmers and ranchers-
we especially recognize the im-
portance of individual know-how 
and training. That's why we seek 
to encourage high individual per-
formance and want to recognize 
individual jobs well-done-out-
side our company as well as in 
it. For example: 
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College Scholarships 
MoorMan's annually offers 
scholarships to agricultural stu-
dents at 13 land-grant universi-
ties: Illinois, Iowa State, Kansas 
State, Kentucky, Michigan State, 
Minnesota, Missouri, Nebraska, 
Ohio State, Purdue, South Da-
kota State, Texas A & M and 
Wisconsin. 
4-H Swine Awards 
Since 1958, MoorMan's has 
sponsored the National 4-H Swine 
Awards Program. Medals go to 
county winners, all-expense Club 
Congress trips to state and na-
tional winners. Six national win-
ers also receive college scholar-
ships. 
FFA Support 
Also since 1958, Moor Man's 
annual contribution to the Na-
tional FFA Foundation has 
helped recognize and reward out-
standing Future Farmers at chap-
ter, state and national levels. 
* * * 
With our part m these pro-
grams, we hope to add some 
measure of encouragement to 
farm youth who are showing in-
dividual initiative in preparing 
for the future. 
Moorman Mfg. Co., Quincy, Illinois 
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Special agent plots overthrow of hidden enemy. 
The hidden enemy is vapor in automobile fuel lines. 
Causes vapor-lock that stalls cars on warm days. 
Our special agent is Dr. John 0. Becker, University of 
Illinois, '64. Here he plots a temperature-pressure-fuel 
relationship as he specializes in fuel volatility at our 
Whiting, lnd., Research & Development lab. One of his 
theories has already been proven. The next step-a 
practical application useful in re-blending gasoline. To 
make it less prone to vapor-lock. 
In his spare time, Dr. Becker is boning-up on car 
engines of the future. Maybe someday he'll help us 
formulate a new kind of fuel for a yet-unknown engine. 
How about you? Looking for a challenge-and a 
chance to contribute to the exciting new technologies 
shaping tomorrow's world? Your opportunity may be 
here at American Oil. Whether you ' re a mechanical 
engineer, as Dr. Becker is. or a chemist, metallurgist, 
mathematician or physicist. 
For more information, write .J. H. Strange, American 
Oil Company, P.O. Box 431, Whiting, Indiana. 
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